RESOLUTION 2009-03

A RESOLUTION AMENDING PERSONNEL POLICIES =@ AND
PROCEDURES SUBSECTION 15.1.4(a) REGARDING CAREER SERVICE
EMPLOYEES APPOINTED TO EXEMPT POSITIONS
WHEREAS, the Tooele County Commission finds it necessary to revise Personnel Polices
and Procedures Subsection 15.1.4(a) to achieve consistency with the County Personnel
Management Act, Title 17 Chapter 33 of the Utah Code; specifically, the treatment of career
service employees who are “appointed” to exempt positions versus “elected” to exempt positions.
NOW, THEREFORE, BE IT RESOLVED BY THE TOOELE COUNTY
COMMISSION that Personnel Polices and Procedures Subsection 15.1.4(a) of Leave of Absence
is hereby amended to read as follows:
4. a. A careerservice employee shall be placed on an automatic leave of absence
in the event the employee is appointed to a position exempt from the career
service for the period of time the employee fills the exempt position. A
career service employee who is elected as a county official is not granted a
leave of absence, and the employee’s career service status is terminated.
EFFECTIVE DATE: This resolution shall take effect immediately upon passage.
DATED this 7" day of July 2009.

ATTEST: TOOELE COUNTY -COMMISSION:

COLLEEN S. JoH¥€ON, Chairman

Commissioner Johnson voted
Commissioner Clegg voted
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SECTION 15
LEAVE

I. LEAVE OF ABSENCE:

4, a. A career service employee shall be placed on an automatic leave of absence in the event

the employee becomesamretected-—county-officer;a—chiefdeputy;-or is appointed to a

position exempt from the career service for the period of time the employee fills the

exempt position. A career service employee who is elected as a county official is not
granted a leave of absence, and the employee’s career service status is terminated.
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