RESOLUTION 2006-03

AMENDING PERSONNEL POLICIES AND PROCEDURES SUBSECTION
17.E.7.a, REGARDING LEAVES OF ABSENCE OF CAREER SYSTEM
EMPLOYEES RUNNING FOR OFFICE WITHIN THEIR DEPARTMENT

WHEREAS, the county commission finds it necessary to change the policy concerning
when a career system employee runs for office within their department when there is not an
incumbent vying for office;

NOW, THEREFORE, BE IT RESOLVED BY THE TOOELE COUNTY
COMMISSION that Personnel Policies and Procedures Subsection 17.E.7.a, Political Activities

of Employees, is hereby amended to read as follows:

7. - A career system employee may become a candidate for a county public elective
office subject to the following: '

a. Ifthe office sought is the head of the department in which the career system
employee works, the employee must take a leave of absence during the
period of candidacy if there is an incumbent running for the office. The
county will attempt to temporarily transfer such a candidate to another
department if a vacant position exists that the employee is qualified to fill.
If a transfer is not possible, the candidate must take a nonpaid leave of
absence. If there is no incumbent running for the office being sought, the
career system employee may retain employment in the same department.

EFFECTIVE DATE: This resolution shall take effect immediately upon passage.

DATED this 14" day of March 2006.
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DENNIS D. EWING, Clerk
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DENNIS L. ROCKWELL, Chairman
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