RESOLUTION 2004-04

ARESOLUTION AMENDING TOOELE COUNTY PERSONNEL POLICIES

AND PROCEDURES SECTION 6-J; CLARIFYING PROVISIONS
RELATING TO VOLUNTEERS

WHEREAS, it is necessary to clarify personnel policies regarding volunteers to redefine
“yolunteer” and to provide tracking for insurance purposes;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF COUNTY
COMMISSIONERS OF TOOELE COUNTY THAT Section 6-J of the Tooele County Personnel
Policies and Procedures is hereby amended to read:

J. YOLUNTEERS: “Volunteer” means any person who donates service without pay or other
compensation except expenses actually and reasonably incurred as approved by Tooele
County. “Volunteer” does not include any person who has been convicted of a criminal
offense; any youth who has been adjudged delinquent; or any person or youth who has been
diverted from the criminal or juvenile justice system and performs a public service as a
condition of the person or youth’s sentence, diversion, probation, or parole. “Volunteer”
includes a juror or potential juror appearing in response to a summons for a trial jury.
Services rendered by a volunteer shall not be the same type of service which the person is
otherwise employed to perform for the county. A volunteer may not donate any service to
Tooele County unless the volunteer’s services are approved by the county commission or the
department head, and by the office of personnel. Volunteers shall provide their name, address
and contact information on a tracking sheet, which shall be submitted by the department head
to the office of personnel management. Volunteers are not covered by other provisions of
the county’s personnel policies, except they may be entitled to receive workers’ compensation
medical benefits. (Reference: Utah Code Ann. 67-20-1 et seq.)

EFFECTIVE DATE: This resolution shall take effect immediately upon passage.
DATED this 6™ day of April 2004

ATTEST: TOOELE COUNTY LEGISLATIVE BODY

=FWING, Clerk 7 DENNIS ROCKWELL, Chairman




Res. 2004-04

Commissioner Rockwell voted e
Commissioner White voted ggﬁ
Commissioner Lawrence voted {/ﬁf .

APPROVED AS TO FORM:

DoUGLASG/AHLSTROM
Tooele County Attorney




TOOELE COUNTY PERSONNEL POLICIES AND PROCEDURES
SECTION 6

Reference: Utah Code Ann. 67-20-1 et seq.

VOLUNTEERS: “Volunteer” means any person who donates service without pay or other
compensation except expenses actually and reasonably incurred as approved by Tooele
County. “Volunteer” does not include any person who has been convicted of a criminal
offense; any youth who has been adjudged delinquent; or any person or youth who has been
diverted from the criminal or juvenile justice system and performs a public service as a
condition of the person or youth’s sentence, diversion, probation or parole. “Volunteer”
includes a juror or potential juror appearing in response to a summons for a trial jury.
Services rendered by a volunteer shall not be the same type of service which the person is
otherwise employed to perform for the county. A volunteer may not donate any service to
Tooele County unless the volunteer’s services are approved by the county commission or the
department head, and by the office of personnel. Volunteers shall provide their name,
address and contact information for a tracking sheet, which shall be submitted by the
department head to the office of personnel management. Volunteers are not covered by other
provisions of the county’s personnel policies, except they maybe entitled to receive workers’
compensation medical benefits. '



